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EMI — English as a Medium of Instruction
TMI — Trilingual Medium of Instruction
PBL — Problem/Project-Based Learning
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[C] Contextual-level
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[E/R] $&3: R Exploration BRI/ EERR SEHA (T2E0)
(4£iE@ 2 % Double-Loop) - HEER
[T] Topic/Task/Team-level MRLEEE VL =105 i — EWETE * TWRAH
[E/T] 7£5ER Exploitation
(FBESE Single-Loop) aEEnD R (33B%)

[K] %1 (Knowledge) / Data / Information / technology

[S] $2KE (Skills)
F 1% (Compelencies)
[A] HERE (Attitudes) / fE{HER (values) / B / B1E

[1] Individual-level
[A] 2% (Awareness)

1. HRATE
[M] Eni# (Motivation)
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Role-assigned
Chain of Thought (multiple role-plays) Instruction-based
(mockingbird)
Assign a role (condition):
e.g. You are a business professor
i [C] C
Describe the audience (context):
e.g. You are talking to a group of managers
Define the task (constraint):
e.g. Outline an opening speech in 100-120 words
Refine:
e.g. with 10 years of industry experience
Relate: On"ne
e.g. from apparael Sources

Redefine:
e.g. for an one-day workshop on business model

Shihmin Lo, PhD
(smlo@ncnu.edu.tw)

Feedback on clarificati ing, and

Focus on the goal and outputs

[F] Feedback/Focus/Format
Formatting: headings, bullet points, tables, feelings, etc.
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Self-efficacy Goal-setting { Cognitive Evaluation Theory
- (Bandura, 1977) (Locke, 1960) peg (Deci, 1975) ]
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(McClelland, 1953; Atkinson, 1957)

1S TEM [0 Pasive renforcement e B
Joh Rel ;.. = &
- JJ:E Enfafé;nefl — :Efblg:;gn #?eﬁ\)el;] Reinforcement Theory —  pesie enocement Negative-Positive Views !%T;:e(q:mgﬂ) [x]
nrichment : -
(Skinner, 1957) Punishment (McGreger, 1960)
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[Tip the balance, Hopes > Fears]

. as an opportunity to experiment

. as a way of helping others

. as a part of my mission (grow youths)
. make it small to be manageable

. make it simple to practice

- - - [Break the equation & Procrastination]
W=P=A, Worth=Performance=Ability
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Epistemology
I W B e
abduction induction deduction

Methodology
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Ontology L=9/9 Theory of the Rain (cause) vs. Rain Theory (consequence) L 9/4




